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DEPARTMENT: Resource Management
STAFF CONTACT: Dianna Wright/Amy Tharnish
SUBJECT: Consideration of renewal of contract to E Edwards Workwear for work boots and work
wear for City Departments.
________________________________________________________________________________
ITEM DESCRIPTION:
Consideration of renewal of contract to E Edwards Workwear for work boots and work wear for City
Departments.

________________________________________________________________________________
SUMMARY:
Various City of Olathe Departments provide their employees an allowance annually for new work
boots and work wear. The City of Olathe has a long-standing relationship with E Edwards Workwear
for work boots and work wear. E Edwards has an Olathe business location that is convenient for City
staff to purchase their work boots and work wear needs and receive a ten-percent (10%) discount off
all retail items. On-line orders can be sent to and exchanged at the Olathe store location without
additional shipping or fees.

Staff recommends renewal of contract to E Edwards Workwear for a contract term through April 30,
2020.
________________________________________________________________________________
FINANCIAL IMPACT:
Estimated annual expenditures is $70,000. Expenditures are charged to individual department
budgets.
________________________________________________________________________________
ACTION NEEDED:
Renewal of contract to E Edwards Workwear for work boots and work wear.
________________________________________________________________________________
ATTACHMENT(S):
None

City of Olathe Printed on 5/19/2024Page 1 of 1

powered by Legistar™

http://www.legistar.com/

